
Hello!
Welcome to the 2018-2019 
Indigenous Education Council
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Indigenous 
Education 
Protocol Multi 
Year Plan



Seven Guiding Principles
1. Commit to making Indigenous education a priority.
2. Ensure governance structures recognize and respect Indigenous 

peoples.
3. Implement intellectual and cultural traditions of Indigenous peoples 

through curriculum and learning approaches relevant to learners and 
communities.

4. Support students and employees to increase understanding and 
reciprocity among Indigenous and non-Indigenous peoples.

5. Commit to increasing the number of Indigenous employees with 
ongoing appointments throughout the institution, including 
Indigenous senior administrators.

6. Establish Indigenous-centred holistic services and learning 
environments for learner success.

7. Build relationships and be accountable to Indigenous communities in 
support of self-determination through education, training and applied 
research.
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Carol Kelsey
Dean, Health & Wellness and Justice & Community 
Development
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Kylie Fox
Assistant Manager- Indigenous Student Services

Carrie Truman
Manager Student Recruitment
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Self-Identified Indigenous Students
(First Nation (status or non-status), Inuit and/or Métis)
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APSIP (Aboriginal post-secondary information program) 

•2016 – 1 week
•2017 – 4 weeks
•will continue to grow participation
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Indigenous Tab on External Website



Enhanced Content in Viewbook
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Mark Gray
Manager, Student Experience & Diversity
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“Miigwewin” - Revised Process for Gifting 
Traditional Knowledge Holders

Traditional Knowledge Holders are not to be paid for their work but rather 
gifted as a reciprocal gesture of appreciation.

This new process is known as “Miigwewin” which translates to “the art of 
giving”.

The president’s office, granted approval to the Miigwewin gifting process 
as an exception to the College’s Expense Directive and waiving of 
employee / supplier forms for person(s) on the Indigenous Traditional 
Knowledge Holders Resource List.
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Bishkiaa – Indigenous Student Transition 
Program

The Bishkaa (Anishinaabemowin for “Rise Up”) program provides a 
holistic approach to support for incoming Indigenous students. This 
mentorship program begins with a three- day, on-campus summer 
orientation session and is available to students throughout the school 
year. 

2016-17 Partnership with Trent- funded through Mental Health 
Innovation Grant

2017-18 Fleming funded

2018-19 Fleming funded
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Indigenous Student Services Gap Analysis

2017: a facilitated staffing retreat and gap analysis

2018: revisited our gaps with a renewed approach to our staffing model

Resulting in new pilot positions – Assistant Indigenous Services Manager 
and the Indigenous Student Transitions Advisor
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Nick Duley
Human Resources Consultant
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Human Resources
Recruitment
⊷ Postings reaching more 

Indigenous 
communities

⊷ BFOR for Indigenous 
candidates

⊷ TK accounted for in 
compensation 
structure
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Orientation / Training
⊷Territorial acknowledgement 
& IEP info in orientation

⊷H&D training includes 
examples of discrimination 
against Indigenous 
community

⊷Many leaders and 
employees received training 
on cultural safety and relation 
of Indigenous history to their 
role



Next Steps (HR)

⊷ Prioritize Indigenous cultural 
awareness when sourcing senior 
positions (2018)

⊷ Indigenous Rights Policy (2019)

⊷ Employee self-ID (2019)

⊷ More training opportunities for 
entire College community
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Terry Williams
Director, Physical Resources
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Thanks!
ANY QUESTIONS?


