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Instructions for Completing the PDF
1. Read the form carefully before completing any of the sections.

2. Answer each sectionas completelyas you canbased on the typical activities or requirementsfor the
position and not on exceptional or rare requirements.

3. If you have any questions, refer to the documententitied "A Guide on How to Write Support Staff
Position Description Forms" or contactyour Human Resources representation for clarification.

4. Ensure the PDF is legible.
5. Responses should be straightforward and concise using simple factual statements.

Position Summary
Provide a concise description of the overall purpose of the position.

Theincumbentsupports the learning process by demonstrating the use of the equipmentand facilities of
the nursing commons and by responding to student questions related to the courses, referring content
specific questions to faculty. Theincumbentworksto establish an appropriately supportive learning
environment for students. Ensures that safety procedures are followed for the protection of
students and faculty.

This position co-ordinates, schedules and ensures proper maintenance ofthe clinical labs for all
semesters of the Programs requiring lab use. The scope of responsibility of this positionincludesthe
development & coordination of student learning activities and demonstrations to support faculty-direct
course and curriculum needs, set-up and dismantling of equipment, maintenance oflearning tools and
manuals, faculty updates, required student records, equipmentand supplies.

Duties and Responsibilities

Indicate as clearly as possible the significant duties and responsibilities associated with the position.
Indicate the approximate percentage of time for each duty. Describe duties rather than detailed work
routines.

Approximate
i % of time
 annually*
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- 1.Academic Delivery Support

. On a semester basis and in accordance with curriculum guidelines, works with faculty
and collaborates with Simulation Technician to ensure that the equipmentand supplies
' needed to support practice laboratory experiencesincludingscenarios, simulation,

| mannequins, equipment, supplies, computer resources, documentation, videos, and
reference materials, are prepared and ready for use.

In coordination with program faculty, prepares and develops lab content to support
curriculum development. Retrieves, sets up and dismantles laboratory equipment,
. supplies and resources to meetcurriculum needs.

In consultation with faculty, updates all faculty and student resource/ laboratory
. materialson a timely basis to ensure the most relevant information is available and that
. materialsreflectindustry standards.

Plans and coordinates in-service demonstrations on new equipment.

. Attends meetingsand consults with faculty to plan activities to meet students’ needs.

' Provides technical expertise and/or advice to academic staff regarding lab set up and

. equipmentuse to maximize student experience and specific lab outcomes. Provides
training on new equipmentto other Nursing Tech staff. Ensures other Nursing tech staff
are following proper procedures and able to demonstrate properuse to students.

Conducts orientations with all new faculty and Nursing Tech staff on the operations of

: the lab facility. Sets up alllab experiments, projects, demonstrations and aids to student
learningin Practical Nursing and PSW program. Develops and writes lab procedures

- according toindustry/education standards as required for expected learning outcomes

i and results. Supports and completes student evaluations with faculty in relations to

: learning outcomes for Practical Nursing/PSW demo labs, assignments and activities in

the lab setting. Oversees all student workers in the Practical Nursing and PSW program.

Provides mechanisms for the proper issuing of equipmentand supplies required for the

- Practical Nursing and PSW program. Reviews and disseminatesinformation and

| materialsregarding technical developmentsrelating to the subjects taught within the
Practical Nursing and PSW program.From time to time depending on the needs of the

. program and directions from the Manager of School Operations, attends relevant

i seminars, PD sessions and meetings as appropriate. Keeps currentin the application of
- hardware and software changesin the field relating to the Practical Nursingand PSW

' disciplines.

Assists Manager of School Operations in arranging scheduling of part-time technical
+ staff requirementsto support Nursing labs

15%
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2.0perations / Tracking/Record Keeping 15%

- Ensures learning facilities are maintained to appropriate standards with attention to
health and safety, security, cleanlinessand organization by developing appropriate use
. guidelines for the facility as per Department guidelines (coordinated approach in shared
policies and procedures)

Creates and updates safety manuals for all health labs and the MSDS library
, annually.
When safety concenrs are identified, the incumbentmakes contactwhen appropriate
- with faculty or other staff, or Manager of School Operations to ensure immediate
' resolution.

Develops and maintains appropriate tracking mechanisms to effectively maintain
required inventory, equipmentand supplies in the Nursing laboratories as per
+ Department policies and procedures.

' Maintains inventory of supplies and equipmentrequired for demonstration purposes in all
Nursing labs in accordance with curriculumguidelines. Thisincludesplanningon a

. semester basis, and ensuring all supplies and equipmentare available in conjunction
with scheduled lab exercises.

ldentifies and organizes equipmentrequiring third party maintenance.

. Performs regular maintenance on lab equipmentto ensure it is in safe, workable
- condition.

Liaise with Campus Bookstore to procure contents for student lab kits for Nursing and
- PSW programs labs
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3. Student Contact 60%

- Assists faculty during laboratory practice sessions by monitoring and reinforcing pre-
learned principlesrelated to skills and/or procedures. Depending on curriculum

i changes, the incumbentmay be required to audit the lecture preceding the lab in order
to ensure continuityand congruence in the specific skill/technique being delivered.

Sets up all lab experiments, projects, demonstrations and aids to student learning in

' Practical Nursing and PSW. Develops and writes lab procedures according to

| industryleducation standards as required for expected learning outcomes and results.
Supports and completes student evaluations with faculty in relations to learning

. outcomes for Practical Nursing and PSW experiments, assignments and activities in the
lab setting. Oversees all student workers in the Practical Nursing and PSW program

Coachesand provides feedbackto students during the course of skills labs and checks
. off completion of specific learning objectives. Reinforces demonstrated academic
content to ensure understanding. Identifies if students are needing extra support to

. meetthe set lab outcomes. If needed arrange time with the student to review content,
 reinforce taught curriculum and demonstrate proper use of equipment. acts as a

' resource to students (e.g. accessing resources to facilitate praxis, research material and
equipment, assignment completion).

Demonstrates appropriate use of equipmentand supplies.

Responds to student inquiries.

- 4. Communication 5%

Attends and participatesin Program meetings, providing input on students’ skill
progress, attendance and problems.

Attends and participatesin School, Program and Lab meetings.
Liaises with other college departments as required to provide information, resolve
. problems, and/or organize activities in the laboratories (e.g. Plant and Property,

Information Technology, Purchasing).

As required networks with Trent/Fleming SON and communitypractice agencies to keep
current of new equipmentand supplies.

 Other related duties as assigned 5%

Tohelpyou estimate approximate percentages:

Y2houradayis 7% 1 hour a day is 14% 1 hour a week is 3%
Y2daya weekis 10% Y2daya month is 2% 1 day a monthis 4%
1 week a year is 2%
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1. Education

A. Checkthe box that best describesthe minimum level of formal education thatis required for the
position and specify the field(s) of study. Do notinclude on-the-job trainingin this information.

o Up to High School o 1 year certificate X 2 year diploma

o Trade certification 3 year diploma o 4 year degreeor 3 year diploma
| degree plus professional
certification

o Post graduate degree (e.g. Masters) or 4 years degree plus professional certification

o Doctoral degree

Field(s) of Study:

Practical Nursing.

B. Checkthe box that best describes the requirementfor specific course(s), certification, qualification,
formal training or accreditation in additionto and not part of the education level noted above and in the
space provided specify the additional requirement(s). Include only the requirementthat would typically
be includedinthe job posting and would be acquired prior to the commencementof the position. Do
not include courses that are needed to maintain a professional designation.

X No additional requirements

o Additional requirements obtained by
course(s) of a total of 100 hours or less

o Additional requirements obtained by
course(s) of a total between 101 and 520
hours

o Additional requirements obtained by
course(s) of a total of more than 520
hours
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2. Experience

Experience refers to the minimum time required in prior position(s) to understand how to apply the
techniques, methods and practices necessaryto perform this job. Thisexperience may be less than
experience possessed by the incumbent, as it refers only to the minimum level required on the first day of
work.

Checkthe box that best capturesthe typical number of year of experience, in addition to the necessary
educationlevel, required to perform the responsibilities of the position and, in the space provided, describe
the type of experience. Include any experience thatis part of a certification process, but only if the work
experience or on-the-job training occurs after the conclusion ofthe educational course or program.

o Lessthan one (1) year

o Minimum ofone (1) year

o Minimum oftwo (2) years

o Minimum ofthree (3) years
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X Minimum offive (5) years Related practical, currentexperience using nursing skills and
equipment.

Experience working independently within a multi-tasking, multi-
faceted team environment, prioritizing and organizing own workload.

Experience using a variety of computer software such as word
processing, spreadsheets, email,and the web.

Experience problem solving, resolving conflicts and thinking critically
in order to determine equipmentthat might be needed to support
nursing lab learning activities

Experience working with students in an educational setting.

Experience working with the FOI Act to ensure confidentiality of
student records

Recentand relevant acute care experience is preferred

Current registration and in good standing with College of Nurses.

o Minimum ofeight (8) years

3. AnalysisandProblem Solving

This section relates to the application of analysis and judgementwithin the scope of the position.

The following charts help to define the level of complexityinvolved in the analysis or identification of
situations, information or problems, the steps taken to develop options, solutions or other actions and the

judgementrequired to do so.

Please provide up to three (3) examples of analysis and problem solving that are regularand recurringand,
if present in the position, up to two (2) examplesthat occuroccasionally:

#1 regular & recurring

Key issue or problem encountered. Failure of equipmentto function as needed.
Medical lab equipment

How is it identified? Identified during set-up by incumbentor other staff — frequent
time constraints as equipmentis specialized and may require
consulting operations manual or vendor
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Is further investigation requiredto define
the situation and/or problem? If so,
describe.

Explain the analysis used to determine a
solution(s) for the situation and/or
problem.

What sources are available to assist the
incumbentfinding solution(s)? (E.g. past
practices, established standards or
guidelines).

3. AnalysisandProblem Solving

Key issue or problem encountered

How is it identified?

Is further investigation requiredto define
the situation and/or problem? If so,
describe.

Explain the analysis used to determinea
solution(s) for the situation and/or
problem.

What sources are available to assist the
incumbentfinding solution(s)? (E.g. past
practices, established standards or
guidelines).

Key issue or problem encountered

How is it identified?

Revised 05 June 2014

Often further investigation is needed to figure out problem

Troubleshooting undertime constraints by researching
manuals or contacting vendor or repair company.

Past practices — support from manufacture.
Process of trial and error.
Logical sequencing oftroubleshooting

Past practicesrelated to past experience with regards to
encountering similar problem — support from manufacture,
handbooks, and guidelines.

Intuitive nature is developed through repeated exposure to
similar problems.

#2 regular & recurring

Inability to obtain supplies as a result of back ordering etc.

Determined by colleague on placing order

Relay to faculty need to seek out alternative supplies or
create/ alter the learning activity.

Work with faculty to modify learning activity accordingly.

Consultation with colleague whoiis placing orders.
Consultation with faculty

#3 regular & recurring

Student interaction with lab.
Student is not grasping conceptin a larger lab or group.

Identified by the incumbent.

Student seemsreluctant or insecure or is using the wrong
techniques Probe to investigate further..
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Is further investigation requiredto define
the situation and/or problem? If so,
describe.

Explain the analysis used to determine a
solution(s) for the situation and/or
problem.

What sources are available to assist the
incumbentfinding solution(s)? (eg. past
practices, established standards or
guidelines).

3. Analysisand Problem Solving

Key issue or problem encountered

How is it identified?

Is further investigation requiredto define
the situation and/or problem? If so,
describe.

Explain the analysis used to determine a
solution(s) for the situation and/or
problem.

What sources are available to assist the
incumbentfinding solution(s)? (eg. past
practices, established standards or
guidelines).

Key issue or problem encountered

How is it identified?

Is further investigation requiredto define
the situation and/or problem? If so,
describe.

Revised 05 June 2014

Ask the student if they are having any problemsand if you
canhelp outin any way. Probe thoroughly with questions
(particularlyif they say they don't need help) to check
understanding of theory and to determine areas where
additional demonstration and practice re required. Provide
positive re-enforcementand analysis.

Based on the information above, assess their learning need
and change the environment to meet the challenges

Past practice

Course Outline

Course hand outs

Lab Safe Work Practice Manual

Faculty and/or other support Staff

" ionallitaone. . bis-section!
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Explain the analysis used to determine a
solution(s) for the situation and/or
problem.

What sources are available to assist the
incumbentfinding solution(s)? (eg. past
practices, established standards or
guidelines).

4. Planning/Coordinating

Planningis a proactive activity as the incumbentmustdevelop in advance a method of acting or
proceeding, while coordinating can be more reactive in nature.

Using the following charts, provide up to three (3) examples of planning and/or coordinating that are regular
and recurring and, if present in the position, up to two (2) examplesthat occuroccasionally:

List the projectand the role of the
incumbentin this activity.

What are the organizational and/or
projectmanagementskills needed to
bring together and integrate this activity?

List the types of resourcesrequired to
complete this task, project or activity.

How is/are deadline(s) determined?

Who determinesif changesto the project
or activity are required? And who
determines whether these changes have
an impacton others? Please provide
concrete examples.

4. Planning/Coordinating

Revised 05 June 2014

#1 regular & recurring

Working in collaboration with the program faculty and
administration, the incumbentmustcontinuously develop
suitable procedures and achieve excellence inacademic
procedures and learning within the Practical Nursing
program.

Consultation and effective problem solving with all
stakeholders., Superior interpersonal skills, able to monitor,
anticipate, and accuratelyassess industry trends and
ongoing scientific developments.

Academic leaders (Manager of School Operations, Chair and
Dean), Academic Operations, Practical Nursing program
faculty members, Practical Nursing program PAC members
and members withinthe scientific fields related to Practical
Nursing. Also industry best practices, scientific papers, and
internet resources.

Based on the college, school and program academic
timelinesand timetables.

The Practical Nursing faculty and Manager of School
Operations, Academic Chair/ Dean
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List the projectand the role of the
incumbentin this activity.

What are the organizational and/or
projectmanagementskills needed to
bring together and integrate this activity?

List the types of resourcesrequired to
complete this task, project or activity.

How is/are deadline(s) determined?

Who determinesif changesto the project
or activity are required? And who
determines whether these changes have
an impacton others? Please provide
concrete examples.

List the projectand the role of the
incumbentin this activity.

What are the organizational and/or
projectmanagementskills needed to
bring together and integrate this activity?

List the types of resourcesrequired to
complete this task, project or activity.

How is/are deadline(s) determined?

Revised 05 June 2014

#2 regular & recurring

Determinesfor all courses when lab test weeks will be which
in turn determines schedule for testers

Determine time and space according to student and faculty
availability. Need to know curriculum and understandin
order to set up labs

Course content — handouts, PowerPoint,

As per student timetable and arrangementwith faculty
Determines schedule of tests & testers — recommends to
manager

Recommendations by the tech who knows curriculum and
can adjust accordingly,are made to the Manager of School
Operations for decision.

Facultyand tech will evaluate effectiveness of learning
activity and decideiif it should be repeated.

#3 regular & recurring

Responsible for planning and coordinating student make-up
labs as required.

Planning of each make-up lab in consultation with faculty.

Multiple labs across the Health and Wellness school and
coordinating some labs that run simultaneously with limited
resources.

Determine time and space according to student and faculty
availability. Need to know curriculum and understandin
order to set up labs

Course content—, accessto D2L & necessarylab
equipmentfor set up.

As per student timetable and coordination with faculty on
which students are in need of the extra lab support.
Determines schedule of make-up labs & room bookings —
recommends to manager
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Who determinesif changesto the project | Recommendations by the tech who knows curriculum and
or activity are required? And who can adjust accordingly, are made to the Manager of School
determines whether these changeshave | Operations for decision.

an impacton others? Please provide

Facultyand tech will evaluate effectiveness of learning

concrete examples. activity and decideif it should be repeated.

4. Planning/Coordinating

List the projectand the role of the incumbent
in this activity.
What are the organizational and/or project

managementskills needed to bring together
and integrate this activity?

List the types of resourcesrequired to
complete this task, project or activity.

How is/are deadline(s) determined?

Who determinesif changesto the projector
activity are required? And who determines
whether these changeshave animpacton
others? Please provide concrete examples.

List the projectand the role of the incumbent
in this activity.
What are the organizational and/or project

managementskills needed to bring together
and integrate this activity?

List the types of resourcesrequired to
complete this task, project or activity.

How is/are deadline(s) determined?

Revised 05 June 2014
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Who determinesif changesto the projector
activity are required? And who determines
whether these changes have an impacton
others? Please provide concrete examples.

5. Guiding/Advising Others

This section describes the assigned responsibility ofthe position to guide or advise others (e.g. other
employees, students). Focuson the actionstaken (rather than the communication skills) that directly
assists others in the performance of their work or skill development.

Though Support Staff cannot formally "supervise" others, there may be a requirementto guide others using
the incumbent'sjob expertise. Thisis beyond being helpful and providing ad hoc advice. It mustbe an
assigned responsibility and must assist or enable others to be able to complete their own tasks.

Checkthe box (es) that best describe the level of responsibility assigned to the position and provide an
example(s) to support the selection, including the positions that the incumbentguides or advises.

Regular &  Occasional
Recurring
v =
v 0
O O
Revised 05 June 2014

Level

Minimal requirementto guide/advise
others. Theincumbentmaybe
required to explain proceduresto
other employees or students.

Thereis a need for the incumbentto
demonstrate correctprocesses/
proceduresto others so that they can
complete specific tasks.

Theincumbentrecommends a course
of action or makes decisions so that
others can perform their day-to-day
activities.

Page 14 of 23
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Demonstrating processes to other lab
techs / faculty

He/she may recommends to faculty the
best methodology for storage of a
specific chemical ormaterial based on
their review of the latest information not
yet used by faculty.
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V O

Theincumbentisan active participant
and has ongoinginvolvement in the
progress of others with whom he/she
has the responsibility to demonstrate

Monitors and reinforces pre learned
principles. Coachesand provides
feedback to students during labs.
Checks off completion of specific

correctprocesses/procedures or

provide direction.

6. Independence of Action

Theincumbentis responsible for
allocating tasks to others and
recommending a course of action or
making necessary decisions to
ensure the tasks are completed.

learning objectives.

Responsible to allocate work to PT
Techs/ Student workers and ensure
done correctly, forwarding performance
managementissues to manager

Please illustrate the type of independence orautonomy exercised in the position. Considerationis to be
given to the degree of freedom and constraints that define the parameters in which the incumbentworks.

What are the instructions that are typically required or provided at the beginning of a work assignment?

Regularand Recurring

Secasional itnone. o " ris soction

Theincumbentisaware of the day to day
responsibilities of the position in relation to the
academic cycle and specific curriculum
requirements. Special projectsare outlined
generally by the Manager of School Operations..
Theincumbentdetermines appropriate process for
completion of tasks.

What rules, procedures, past practices or guidelines are available to guide the incumbent?

Regularand Recurring

Secasionalltnone.pl ; ris seotion

Work assignments are defined by general
organizational regulations, health industry
guidelinesand procedures, Department guidelines
and College academic procedures.

Professional Practice Guidelines through College
of Nurses.

Due to changes within the organization and
curriculum, the incumbentis expected to be flexible
and adapt to each new practice, policy, procedure
or technology.

Revised 05 June 2014

Page 15 of 23




Support Staff PDF

How is work reviewed or verified (eg. feedback from others, work processes, Supervisor)?

Regularand Recurring

Secasionatitaono.pl " rie socton

Work is not formally reviewed but rather in process,
through effective operations of the nursing
commons. Regularmeetings with nursing
coordinators and faculty provide opportunity for
discussion of issues and processesto support the
commons.

Student and faculty feedback.

6. Independence of Action

Describe the type of decisions the incumbentwill make in consultation with someone else other than the

Supervisor?

Regularand Recurring

Secasionakltnone.pl ; ris sootion

Set up of labs and equipment.

Issues with faculty coordinators, part-time techs
and student lab assistants.

Describe the type of decisionsthat would be decided in consultation with the Supenvisor.

Regularand Recurring

Secasional tnone. " ris soction

Conflicts and/or sensitive issues requiring
unscheduled and immediate administrative
resolution.

Issues/concernswith faculty and students that
cannotbe answered by the incumbentor are
outside the parameters of normal procedures.

Describe the type of decisions that would be decided by the incumbent.

Regularand Recurring

Yecasionallitnonepl . ris section

Revised 05 June 2014
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Set up and dismantling of lab demonstration
modelson a daily basis - incumbentconsults with
the Faculty for clarity regarding skills and/or
techniquesto be demonstrated and then
determinesthe best method for set up.

Supplies and equipmentinventory - incumbent
determines what suppliesand equipmentare
needed to support the curriculum,. Incumbentwill
make recommendations regarding supplies and
significantequipmentpurchases.

Changes methodology of guided learning.
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7. ServiceDelivery

This sectionlooks at the service relationship that is an assigned requirementof the position. It considers
the required mannerin which the position delivers service to customers. It is notintended to examine the
incumbent'sinterpersonal relationship with those customers and the normal anticipation of what customers
wantand then supplying it efficiently. It considers how the request for service is received and the degree to
which the position is required to design and fulfil the service requirement. A "customer” is defined in the

broadest sense as a person or groups of people and can be internal or external to the College.

In the table below, list the key service(s) andits associated customers. Describe how the request for
service is received by the incumbent, how the service is carried out and the frequency.

Information on the service

How is it received?

How is it carried out?

Customer

Frequency
(D, W, M. I)*

Provide tech. support and
expertise during Nursing
labs.

Respond to request help
with a clinical orlab
exercise.

Collaboration with faculty.
Direct contactwith the
individual or group, if
possible. Demonstrate
skill or procedure.
Recommend
enhancement/improveme
nts.

Students, faculty

D

Provide assistance with
educational needs,
technical demonstrations
(e.g. lab experiences,
scenarios, simulation, etc)
or a piece of equipment.

Responds to requests for
assistance with a clinical or
lab exercise or request for
preparation of
samples/labs.

Usually sit down with
individual and resolve the
problem, explain
solutions, demonstrate the
skill, provide resources or
contactsto find solutions.
Provide individual with
necessary equipmentor
resourcesto accomplish
task. Follow-up by email
or phone to ensure that
‘client’is satisfied.

Students, PT techs, Student
workers, Faculty

Revised 05 June 2014
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Provide informationto
equipmentmanufacturers
and distributors, repair
companies, rental
companies; salesreps,
technical specialists

Direct contactwith the
individual or group, if
possible. Frequent use of
email, phone,

Verbally — usually by
email,or phone.
Occasionallywritten
correspondence by mail.
Often dealin person with
technical specialists, or
repair companies.

Equipmentmanufacturersand
distributors, sales reps,
technical specialists, repair
companies,.

Development &
coordination of student
learning activities and

After consulting with
faculty (clients)to gain a
thorough understanding of

demonstrations (including | aeds. researches and Faculty

lab experiences, scenarios, develo’ps appropriate

simulation, efc) learning activities to
support faculty
curriculum needs

Selection of equipmentfor | consult with faculty

use in lab classes, (clients)to gain

simulations, etc understanding of needs Fac
and select appropriate aculty
equipmentfrom available
options to support
learning.

* D=Daily W=Weekly M=Monthly |=Infrequently

Revised 05 June 2014
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8. Communication
In the table below indicate the type of communication skillsrequired to deal effectively with others. Be sure

to list both verbal (e.g. exchanginginformation, formal presentations) and written (e.g. initiate memos,
reports, proposals) in the section(s) that best describes the method of communication.

Communication Skill/Method Example Audience Frequency
(D, W, M ,Iy¥
Exchanging routine
information, extending
common courtesy
Explanation and Discuss student progress related | Facyty D
interpretation of information | {0 Skills; provide in-service
orideas training on equipment; consult re:
lab demo set-ups
Review curriculum needs Co-ordinator W
Solicitinformation; problem solve | Other departments W
issues; retrieve equipment;
request supplies and inventory W
Imparting technical Assist faculty or students in the Faculty D
information and advice use of technical equipmentand Students
techniques (e.g. simulation)
PIT Techs
Instructing or training Provide guidance andfeedback | gygents D
to students on skills being
demonstrated; Support and
reinforce faculty instruction of
specific techniques within the lab
Obtaining cooperation or
consent
Negotiating

D =Daily W =Weekly

Revised 05 June 2014

M =Monthly | =Infrequently
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9. Physical Effort

In the tables below, describe the type of physical activity that is required on a regular basis. Please
indicate the activity as well as the frequency, the average duration of each activity and whether there is the
ability to reduce any strain by changing positions or performing another activity. Activities to be considered
are sitting, standing, walking, climbing, crouching, lifting and/or carrying light, medium orheavy objects,
pushing, pulling, working in an awkward position or maintaining one position for a long period.

Physical Activity Frequency Duration Ability to reduce
(D, W, M, I)* strain
<thrat {1-2hrs {>2hrsat | Yes { No { N/A
atime atatime {atime
Moving Equipment D v v
Setting up and dismantling D \ V
equipmentwithin lab for
demonstrations
Bending D \ \
Lifing mannequins to set up D \ \
various labs. Moving is within
lab environment - lifting
equipmentis available.
Demonstrating patient
lifting/moving techniques to
students
(please indicate weightin
appropriate box below)
Intermittent sitting, standing, D < \
walking
* D=Daily W=Weekly M=Monthly |=Infrequently

If lifting is required, please indicate the weights below and provide examples.

o Light (up to 5 kg or 11 Ibs)

X Medium (between 5 to 20 kg or 11 to 44 Ibs) Lifing mannequins 30-40 Ibs during student

demonstrations and set-up

o Heawy (over 20 kg or 44 Ibs)
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10. Audio Visual Effort

Describe the degree of attention or focus required to perform tasks taking into consideration:
- the audiohisual effort and the focus or concentration needed to perform a task and the duration of

the task, including breaks (E.g. up to 2 hours at one time including scheduled breaks)

- impacton attention or focus due to changesto deadlines or priorities
- the needfor the incumbentto switch attention between tasks (E.g. multi-tasking where each task

requires focus or concentration)
- whether the level of concentration can be maintained throughout the task or is broken due to the

number of disruptions

Provide up to three (3) examples of activities that require a higher than usual need for focus and

concentration.

Activity #1

Frequency
(D, W, M, I)*

Average Duration

Short < 30 mins

Long up to 2 hrs

Extended > 2 hrs

Detailed working with equipmentin
clinical labs such as high fidelity
computerized equipmentwith simulation

X

mannequins.
Can concentration or focus be maintained throughoutthe duration of the activity? If not, why?
X Usually
o No

Activity #2 Frequency Average Duration

(D’ W, M, l)* Short < 30 mins Long up to 2 hrs Extended > 2 hrs

Observing and assessing students during | X
practical lab practice

X Usually
o No

Can concentration or focus be maintained throughoutthe duration of the activity? If not, why?

Frequency

Average Duration

(D, W, M, I)*

Short < 30 mins

Long up to 2 hrs

Extended > 2 hrs

o Usually
o No

Can concentration or focus be maintained throughoutthe duration of the activity? If not, why?

* D=Daily W= Weekly
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11. Working Environment

Please checkthe appropriate box(es) that best describes the work environment and the corresponding
frequency and provide an example of the condition.

Working Conditions

Examples

Frequency
(D, W, M, )"

X acceptable working conditions (minimal

exposure to the conditions listed

below)

D

O accessing crawl spaces/confined spaces

O

dealing with abusive people

O

threat of physical harm

dealing with abusive people who pose a

o difficult weather conditions

O

exposure to extreme weathe

r conditions

O

exposure to very high or low
temperatures (e.g. freezers)

O

handling hazardous substances

O

smelly, dirty or noisy environment

o fravel

o working in isolated or crowded situations

X other (explain)

Athough no bodily fluid is being drawn,
handling syringes & other sharps lend to
real potential to be stuck or cut (doesn’t
contain blood/bodily fluid).

* D=Daily M =Monthly
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W = Weekly

| = Infrequently
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