Ecosystem Management Program
Curriculum Renewal Initiatives

Background

The Ecosystem Management (EM) program is in the process of completing the final stages of the Curriculum Renewal (CR) process initiated in the Fall of 2004. This exercise has provided the program team with the opportunity to revisit our core program values and objectives, and explore ways in which we might best meet the overall vocational outcomes in both the 2- and 3-year programs. 

The CR process at the School of Environmental and Natural Resource Sciences (SENRS) has involved program teams and Advisory Committees from all program areas in a dialogue around essential skills/knowledge attributes of graduates, industry trends, unique elements of programs and observed gaps in current curriculum. Several areas of concern that have been identified school-wide include the following:

· the need to provide students with more real-world experience with the ‘world of work’ and its related aspects, e.g. work ethics, business acumen, understanding of business organization and operational structures, etc.

· the need to expand and/or enhance (where appropriate) applied learning opportunities

· the need to provide students with opportunities to receive certifications and specialized training that will give them a ‘leg up’ in the industry

· the need to provide more opportunities for skill development in spoken and written communications
·  the need to develop teamwork/negotiation/facilitation skills for success in the workplace
These gaps exist within the current EM program curriculum. We propose a series of changes at the 2-and 3- year program level that we feel indeed fill these gaps and produce graduates who are much better prepared to meet the needs of a dynamic and growing industry. 
Proposed Curriculum Changes

1. Ecosystem Management Technician (EMT) Program 

· inclusion of a mandatory 40-hour volunteer placement to be completed in Semester 3 or 4

· replacement of current Winter Camp with a Spring Field School in Week 15 of the Winter semester

· re-instate a day of unscheduled classes into both the Semester 3 and 4 student timetables

2. Ecosystem Management Technology (EMT)

· continue to offer Credit for Product (C4P) Applied Projects, but consider the following:

· replace C4P in either Semester 5 or 6 with a Field Placement opportunity (similar to ET or Fish model) and continue with C4P model in the remaining semester

· incorporate the development of the Spring Field School into an existing third year course (perhaps Ecosystem Health) and involve third year students in the delivery of the Spring Field School in Week 15

Spring Field School – initial ideas

· 5 days (Week 15) 

· Takes place on campus (i.e. no overnight accommodations required)

· Could include opportunities for skill development, competency testing, networking (between EMT and EMX), certification day (e.g. one-day certifications e.g. BOAT, GPS Green Check, radio operators, etc.), teaching others (e.g. EMT work with high school students), work parties on Green Roof/arboretum/etc., fields trips (e.g. to wind turbine site in Shelburne), etc.
· Activities for the week sequenced to build on each other in a learning continuum (i.e. build skills, test skills, share skills, network with others to articulate what you have learned)

· EMT students share results of volunteer experience/EMX students share results of placement experience

· Week to include evening celebration/dinner/guest speakers

What do we need to Make this Happen?

