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	B. Curriculum Strengths and Challenges 

Summarize the curriculum strengths and challenges identified by the team. 



	Strengths
· The Key Performance Indicator (KPI) summary report dated June 2008 shows the following responses from our HIM grads on Fleming vs. Provincial HIM results

· Overall, knowledge and skills needed provided by program.  94.7 vs. 82.2

· Overall program rating showing very satisfied/satisfied  80.9 vs. 78.7

Challenges
· The need for constant curriculum changes to support the evolution of varying speeds and formats for healthcare organizations transitioning to electronic health records as indicated by faculty observations and industry networking
· The need to evolve the program to meet the CHIMA LOHIM standards as the exam is now based on this as indicated by the coordinators knowledge as a 3 year member of the Exam Sub Committee for CHIMA

	C. Action Plan

Identify priority actions for the next year and the rationale for their inclusion. For each, indicate the project lead, and the proposed timelines for completion. 

	Completed since Aug 2008 renewal

1. Rename the following HIM courses to a more appropriate to content title; HLTH75, HLTH68, HLTH74-Paula Weisflock with other faculty-November 2008
2. Monica Sheridan sent the HIM curriculum to Thomas Palakkamanil, Academic Coordinator –Health Administration, Centre for State and Legal Studies, Athabasca.  An articulation agreement has been put in place with Fleming students receiving 42 credits towards the Athabasca degree in Health Administration.

3. Monica Sheridan and I met with Brad MacIsaac and Kerry Johnson at UOIT in the Fall of 2008 to look at forming an articulation agreement with them.  HIM has since been approved with an articulation agreement in place for their Bachelor of Allied Health program. 

Summer 2009 Project work

4. Work with Microdea to implement the full document imaging application in 5907-Paula Weisflock- Summer 2009

5. Begin the overview examination of the LOHIM standards with an outcome of timelines to implement-Paula Weisflock-Summer 2009

6. Simultaneously examine feedback, prioritize and implement recommendations where possible the feedback from NSCC whom previously purchased our LOHRE approved program but were approved based on the LOHIM curriculum-Summer 2009



	D. Deferred Actions

Record any issues that will need to be monitored, researched, or deferred for future action.



	· Leave Program review for 2010 to aid in our HIM program review by CHIMA 

· Consider length of program based on follow up of the Advisory Council of April 25, 2008 and the Fall 2005 Advisory as well as the new LOHIM document we are working towards
· Continue exploration of project management course in lieu of Issues in Diversity as this is covered throughout the program content in Business Teams, Professionalism and HIM II


